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Specialists in interim management recruitment

The findings in this infographic are based on responses from 300 professionals on interim assignments in the Netherlands.
Please, note that figures marked in red or green are significantly below / above the global average.

INTERIM MANAGER SNAPSHOTKEY TRENDS IN 
INTERIM MANAGEMENT

WHAT IS IN DEMAND? 

Interim managers are recruited in various areas, especially in:

Engineering & 
Manufacturing

Procurement & 
Supply Chain

Human 
Resources

Finance & 
Accounting

Interim managers are now 
more experienced than ever.  

73% [ 
58% 
GLOBAL ]

86% [ 
75% 
GLOBAL ] of interim 

managers enjoy their 
assignments.

Interim Management 
THE POSITIVE PERCEPTION 

Being challenged

87% [ 
84% 
GLOBAL ] get more challenging 

performance targets.

Busier 

60% [ 
67% 
GLOBAL ] need to achieve more 

in less time.

Highly skilled

56% [ 
62% 
GLOBAL ] say that their tasks have 

become more complex over time.

OPPORTUNITY FOR CAREER 
GROWTH

74% [ 
67% 
GLOBAL ] say their 

career has evolved working 
as an interim manager.

Communicative & 
collaborative

76% [ 
80% 
GLOBAL ] of the Interim Managers 

say they are expected to collaborate and 
communicate more.

57% [ 
49% 
GLOBAL ]

are equipped with a Master’s degree or MBA. 

Interim Managers are:

IT

now come with over 20 years of 
work experience.


