EXPLORING THE
GENDER GAP

HET PERGENTAGE VROUWEN
IN MIJN ORGANISATIE...
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..IN DE BOARD OF DIRECTORS
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‘ VROUWEN ONDER ANDERE WERKZAAM ALS:
OVER DE AL 45% o Account Manager o T Manager of Director
e Compliance Officer e Marketing Manager
e Controller * Project Manager
RESPONDENTEN .  Finance Manager e Sales Manager of Director
0 .

1 HR Manager of Director
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