
WOMEN OFTEN MANAGE THE FOLLOWING DEPARTMENTS

TOP 3 REASONS TO CHANGE JOBS
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GROSS MONTHLY SALARY BASED ON A FULLTIME WORK WEEK
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GENDER GAP
EXPLORING THE

MEN € 7.566,33

Average salary for men is 
21.88% higher

Average Salary

WOMEN € 6.208,04

POSITIONS OF THOSE SURVEYED INCLUDE:
•	 Account Manager
•	 Compliance Officer
•	 Controller
•	 Finance Manager
•	 HR Manager of Director

•	 IT Manager of Director
•	 Marketing Manager
•	 Project Manager 
•	 Sales Manager of Director

The number of women in 
a management position 
in my organization over 
the past five years:

47% Increased

46% Stayed the same

7% Dropped
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...IN THE BOARD OF DIRECTORS

THE PERCENTAGE OF WOMEN 
IN MY ORGANIZATION...
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Women represent less than 10% 
of the managerial roles in almost 
one third of the companies surveyed.




