
A VIEW OF 
INTERIM MANAGEMENT

We asked interim professionals about their 
work experience, trends and prospects.
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MAIN REASON FOR 
CURRENT ASSIGNMENT 

Maternity/paternity leave cover
4%

Program / Project
35%

Long-term illness/incapacity of employee 
5%

Reorganisation within the business 
16%

Extra support tijdens piektijden
6%

Specific technical expertise
20%

Trial period before permanent roleg
15%

31% “The level of my current role is 
too low for my experience and level.”

69% “My current role suits my 
experience and level of seniority”

RELATIONSHIP CURRENT RATE
TO STANDARD RATE

€

Higher than standard rate 

4%

Lower than standard rate

39%

Same as standard rate

60%

TOP 4 
IF I’M WITHOUT AN ASSIGNMENT 

...I’ll consider
roles at a lower 

level of expertise

2

...I’ll reduce
my hourly rate

3

...I’ll accept a
longer commute

1

...I’ll consider a 
permanent job

4

58% “The job requirements
for interim professionals have 
become more demanding.”

53% “I regard myself as a specialist; 
there are not many other interim professionals 
with the same expertise  in the Netherlands.”
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